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Ride-hailing firm Grab will bring in 
200 new electric  cars  from next 
year, as part of a partnership with 
energy utilities provider SP Group. 

Grab said yesterday the new vehi-
cles, which will hit the roads pro-
gressively  from  early  next  year,  
will be available through its rental 
arm GrabRentals. 

Under the partnership, Grab driv-
ers will enjoy preferential rates at 

SP Group’s electric-vehicle charg-
ing stations and discounted parking 
when their cars are being charged. 

In  June,  SP  Group  announced  
that it would introduce a network 
of  500  fast-charging stations  by  
2020 to be placed in areas such as 
housing  estates  and  business  
parks, with the first 30 to be set up 
by the end of this year.

Grab said it would work with SP 
Group to study usage patterns of 
its electric vehicles to improve the 
accessibility  and  utilisation  of  
charging stations. 

The Singapore-based ride-hailing 
firm  said  more  details  regarding  
cost of charging, as well as the elec-
tric vehicle models to be used, will 
be available by the end of this year. 

It  said,  however,  the  cars  will  
have a range of 400km per charge, 
which allows for a full day of driv-
ing on 40 minutes of charging. 

Mr Goh Chee Kiong, SP Group’s 
strategic development head, said 
the partnership with Grab will help 
“accelerate the wider adoption of 
EVs  (electric  vehicles)  in  Singa-
pore and support the nation’s ef-
forts  to reduce our carbon foot-
print”.

“With SP joining our consortium 
of EV partners, Grab is in a unique 
position to  help  drive  a  cleaner,  
greener Singapore by encouraging 
more of our drivers to adopt EVs,” 
said Grab Singapore head Lim Kell 
Jay. 

While fully-electric cars are al-
ready available through Grab, their 
numbers are not known. 

Green vehicles have taken off re-
cently, with the number of electric 
and plug-in hybrid cars here at 647 
as of last month, up from 137 two 
years ago. 

Taxi giant ComfortDelGro intro-
duced two fully-electric Hyundai 
Ioniq cabs to its fleet last month as 
part of a one-year trial, while HDT 
Singapore  Taxi  will  expand  its  
fully-electric  fleet  from 100 cur-
rently to 800 by July 2022. 
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The former managing director of 
Fuji  Xerox  Singapore,  who  was  
sacked for alleged misconduct last 
December,  three  months  before  
his last day of employment, is su-
ing the photocopier company for 
$1.5 million. 

Mr Bert Wong, 62, says the com-
pany used the alleged misconduct as 
an excuse to summarily dismiss him 
and avoid a $1.2 million payout that 
he would otherwise have collected.

Mr Wong, claiming for wrongful 
dismissal  and  breach  of  employ-
ment contract, says he is not guilty 
of any misconduct that justified a 
summary dismissal.

Fuji  Xerox  Singapore  commis-
sioned a special audit investigation 
against  Mr  Wong  last  September.  
Three months later,  the company 
dismissed him, stating that his han-
dling  of  several  past  transactions  
gave rise to grounds for his employ-
ment to be terminated immediately.

Court papers filed by Fuji Xerox in 
its defence say the deals included 
agreements  in  2014  and  2015  to  
lease diving equipment to a com-
pany known as Marine Offshore Ser-
vices (MOS). 

Fuji Xerox says these were in fact a 
commercial financing arrangement. 
MOS defaulted on payments and has 
ceased operations, causing Fuji Xe-
rox to suffer losses of about $2.4 mil-
lion.

Mr Wong started with the com-
pany in 1980, when he joined office 
equipment company Rank Xerox as 
a sales representative. 

He continued to rise through the 
ranks after Rank Xerox was bought 
over by Fuji Xerox, and was made 
managing director of the Singapore 
subsidiary in 2007. 

On Sept 6 last year, he was told 
that the company’s global internal 
audit division, together with exter-
nal auditors, would be investigating 
him.

Mr Wong, who was on medical 
leave between Oct 3 and 17, was sus-
pended on Oct 19. He was told not 
to disclose this, but his e-mail ac-
count was disabled the next day, set-
ting  off  speculation  that  he  had  
been suspended. The account was 
later restored.

The auditors scheduled a meeting 
with Mr Wong but this was post-
poned a few times after his lawyers 
said it might be too rigorous for Mr 
Wong, who has a history of heart 
problems and was advised by his 
doctor to avoid stressful activity.

He eventually met the auditors 
on Nov 30, but left as he was feeling 
unwell. The company sacked him 
on Dec 21.

In February, represented by Mr 
Raymond  Lye  of  Union  Law,  Mr  
Wong  filed  the  suit  in  the  High  
Court. Besides the $1.2 million, he is 
also  claiming  for  salary,  loss  of  
bonus and compensation for loss of 
benefits.

Mr Wong says the company failed 
to  give  specific  reasons  and  evi-
dence for the alleged misconduct 
when it fired him, and failed to give 
him a chance to respond.

He detailed the company’s growth 
and achievements under his leader-
ship,  including  customer  satisfac-
tion rankings and awards for envi-
ronmental practices. He claims he 
suffered  embarrassment  and  dis-
tress as a result of the sacking.

In its defence, Fuji Xerox says the 
auditors wanted to give Mr Wong 
the opportunity to respond to nu-
merous irregularities at the meet-
ing, but he left before they could do 
so.

The  company,  represented  by  
Allen and Gledhill’s Aaron Lee, says 
Mr Wong’s actions in entering into 
various transactions caused it to suf-
fer loss and damage,  which were 
grounds  justifying  summary  dis-
missal.

Besides the MOS agreements, the 
company  also  detailed  a  loss  of  
about $558,000 – written off by Mr 
Wong – over a deal to supply equip-
ment for a satellite infrastructure 
project in Indonesia. 

However,  Mr  Wong  denies  any  
misconduct, contending that these 
losses were commercial and busi-

ness risks he had to take, and that 
there were no apparent red flags 
when the contracts were signed.
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SP Group’s Mr Goh Chee Kiong (right) and Grab’s Mr Lim Kell Jay with a Hyundai Ioniq electric car. Grab says that it will 
give more details of the 200 electric cars later this year. PHOTO: GRAB, SP GROUP
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